Leadership Project-Interview of a Leader-This project involves an interview of a local leader and documentation of the interview either on audio or video. The interview consists of a brief biographical sketch, the accomplishments of this leader, and how this leader used leadership skills. 

Student Name______________________________________ Site___________________________ Teacher_______________________________

Assessment Rubric

	
	Emerging
	 Developing
	Proficient
	Advanced

	Ideas
	· Key facts or events are not addressed. 

· Leader’s life is not comprehensive or there are no insights into leadership.

· Questions used indicate a lack of preparation.


	· One or two key facts or events are addressed.  

· There are few insights into person’s leadership

· Most questions are clear and appear well constructed.
	· Addresses key facts and events of leader’s life.  

· Includes  comprehensive overview of leader’s life. 

· Insights into person’s leadership are presented.

· Questions are clear, well constructed, and directed toward the topic of leadership.
	· Key facts or events are interesting and in-depth. 

· Insights into leadership are exceptionally clear, focused and interesting.  
· Questions are well constructed so as to bring out additional insight into leadership.



	Organization
	· Interview is not in order and missing events of leader’s life.

· Interview lacks a clear structure 

· Many events do not relate to leadership.

· No attempt at smooth transition.
	· Some events are in order. 

· Interview is missing some events of leader’s life.

· Some events do not relate to leadership.  

· Little attempt at smooth transitions.


	· Interview is in order of leader’s life.

· Interview is summarized with supporting details and a conclusion.

· Events are related to leadership.

· Attempt at smooth transitions is made.


	· Interview is in order of leader’s life and has an inviting introduction and satisfying conclusion.

· Events are all clearly related to leadership.

· Transitions are smooth.



	Voice
	· No personality or style of interviewer is heard.

· No thought is given to the audience.  
	· Personality or style of interviewer is not obvious. 

· Little thought is given to the audience.  
	· Demonstrates personality by communicating earnestly. 

· Interviewer is aware of audience.
	· Interviewer is deeply committed to topic. 

· Uses knowledge of audience to add interest.

	Word Choice
	· Does not use appropriate vocabulary.
	· Uses limited vocabulary appropriate to the interview.
	· Uses a vocabulary that is appropriate to the person interviewed.
	· Uses a vocabulary that is appropriate to the leader interviewed and the audience.

	Sentence

Fluency
	· Does not use varied sentence structure and length.

· Sentences ramble.
	· Uses varied sentence structure and length but is awkward or not effective.  

· Sentences are choppy.
	· Effectively uses varied sentence structure and length (simple and complex sentences).

· Sentences sound smooth.
	· Sentences show a high degree of craftsmanship.

	Con- ven-

tions
	· Grammar is rarely correct.


	· Grammar is sometimes correct.
	· Grammar is mostly correct.
	· Grammar is correctly used.

	Tech-

nical
	· Video and/or audio can not be seen or heard. 
	· Video and/or audio is difficult to see or hear.
	· Video and/or audio can be heard and understood.
	· Effort is obvious to enhance video and/or audio production.
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